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(24)) A Study of Effects of Corporate Governance 

Dr. Mahesh C. Dabre 
Associate Professor, Smt. L. R. T. College of Commerce, Akola. 

Abstract 

A lot has been written on what constitutes corporate governance and the debate is an ongoing one. 

The failure of corporate govemance in several countries has opened up questions about the values of business

leaders themselves and their accountability to the society. The basic objectives of corporate governance are 

enhancement of the long-term shareholder value, at the same time protecting the interests of the other 

stakeholders.' Descriptive method of research used for the study. Primary and secondary data used for the 

study. The board of directors are responsible for the governance of the company. 

Key Words: Corporate Governance, Stakeholders, Company, Management, Board of Directors 

Introduction 

What is common in Enron, World Com, Xerox-Modicrorp, Maxwel, Polypeck, Satyam Absence 

of good corporate govenance. 

The bad behavior of companies globally has brought the phrase 'corporate govemance' back into the 

limelight. The Enron case and the fall ofthe famous audit fimArthur Anderson is too well known. WorldCom. 

the second largest long distance communication provider in US, created panic in the corporate world in mid 

2002, when it falsely classified revenue expense as capital expense to the extent of$ 3.8 billion thus increasing 

its profits by that figure. The case of Xerox-Modicorp in India revealed payment ofunauthorized amount to 

the tune ofaround $ 7,00,000 related to the sales to govermment department in India during the period 2000 

onwards. The most important case in UK is that of Robert Maxwell and his alleged use of pension money 
fund the business. Polly Peck Plc. is another company where senior directors were convicted for false accounting 
hese corporate scandals have put a question mark on the corporate governance standards of the compan in the world. The meteoric fall in the fortunes of several giant corporate in US and UK and also a series 
scams in the financial sector of other developed and underdeveloped countries including India brougntwake need for a renewed thrust on good corporate governance. The failure of corporate governan

in 
several countries has opened up questions about the values ofbusiness leaders themselves and their accountabuy to the society.
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23. Importance of Teachers in Students' Lives 

Dr. Mahesh C. Dabre 

Associate Professor, Smt. L.R.T. College of Commerce, Akola. 

Abstract

Teachers play an important role in the classroom. Teachers are bccome a role model to 

students and parents. A motivated teacher is very important to the classroom as they have a 

different approach to teaching than others. The primary data collected through 40 students from 

Akola city. Descriptive method of research used for the study. The main conclusion is that 

generally students believe what they are learning is not important and has no purpose. A good 

teacher should cite examples and demonstrate how the subject relates to everyday life and how it 

can be used in the future. 

Key Words: Teacher, Student, Classroom, Curriculum, Environment 

Introduction 

Teachers play vital roles in the lives of the students in their classrooms. Teachers are best 

known for the role of educating the students that are placed in their care. Beyond that, teachers

serve many other roles in the classroom. Teachers set the tone of their classrooms, build a warmn 

environment, mentor and nurture students, become role models, and listen and look for signs of 

trouble. While a deep and broad knowledge of the subject is essential for being a good teacher, a 

lot also depends on how the knowledge is passed on to the students. The focus should not be on 

learning notes and securing marks but on a lucid understanding of the subject and holistic 

development of the child. A teacher is a nurturer and his/ her role goes beyond academics, he 

she is responsible for creating a love for life-long learning and advancement. A motivated 

teacher is very important to the classroom as they have a ditferent approach to teaching than 

others. They also motivate their students to learn in a fun and engaging manner. Motivation is 

one of the strongest tools that keeps children positive through a long period of time. A teacher 

helps to become a great leader. Great leaders build a nation. Leaders play a huge role in the 

personal development of student. Great leaders learned and followed the path provided to them 

by a teacher in schools and college times. 
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ASTUDY OF NEW METIIODOLOGY OF NAAC ASSESSMENT AND ACCREDITATION 
DR. MAIIESIH C. DA BRE, 

Asaciate P'rolessor, Smt. L.R.T, College of Commerce, Akola 

The NAAC has recently revised many of its guidelincs and framework of accreditation. 

ummary 

of quality assurance and institutional environment, the NAAC has re 
ing upon the rising necd of 

eir accreditation and assessment process to be more qualitative, and outcome based. These been triggered by the urge to stay relevant and internationally acceptable 
evisions may have 

has conducted several rounds of stakeholder interactions, a national workshop and meetings of 
working groups for the preparation of the manuals for universities, autonomous colleges and 
Hted colleges. The survey method of research is used for descriptive research. The primary data 

leted through questionnaire from the 40 teachers of 04 senior colleges of Akola city. The secondary 
aa collected from books, reports and internet.

Maximum respondents know about NAAC's data base quantitative indicators of evaluation. NAAC 

sessment should be students centric. Advance digital infrastructure should be developed by 
mstituhons. 

Keywords: NAAC, accreditation, assessment, quality, qualitative. 
troduction: 

The NAAC has recently revised many of its guidelines and framework of accreditation. 
taing upon the rising need of quality assurance and institutional environment, the NAAC has re- 
aned their accreditation and assessment process to be more qualitative, and outcome based. These 
VIS1Ons may have been triggered by the urge to stay relevant and internationally acceptable. 

Lnas conducted several rounds of stakeholder interactions, a national workshop and meetings of 
working groups for the preparation of the manuals for universities. autonomous colleges and 

ew 

afilated colleges. 

Nalional Consultation on the Revised Accreditation Framework was held on 25* Apl, BNT at New 
Delhi. Shri Prakash Javadekar, Minister for Human Resource Development, Government 

Indisa, inaugurated the progra 

The Revised Accreditation Framework which became operational in July 2017, is ICT enabled. 

Varnicipated. gramme in which eminent academicians and educationists actively 

hijuctive, transp 
Nch would usher in high level of transparency. 

, Scalable and robust. The new framework is a subtle combination ot System nsparent, aled Scores (SGS) with a combination of online evaluation (70%) and peer evaluation (30%) 
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SECTOR 

DR. MAHESH C. DABRE 
Associate Prof 

St. L.R.T. College of Comnerce, Akola. 

Ahstract 
nltre is the backbone of Indian economy. Cash is the primary mode of transaction in 

tar Pradesh. 
Maharashtra, 

Kerala and Gujarat is provided through cooperative banks, which are 

humed from exchange- deposit of 
demonetized cuITency. Agriculture is impacted through the input- 

QuTDut 
channels as well as price and output 

feedback effects. Descriptive method of research is used to 

collect data from farmers of Akola district. Ten farmers each selected from seven talukas of Akola 

griculture 
sector. 

Fornmal financing for agriculture scctor in many parts of India especially Punjab. 

district. 

Ker Words: 
Demonetization, 

Agriculture, Farmers, Currency. 

Introduction: 

Due to lack of cash, most farmers have insufficient cash to purchase seeds, fertilizers and 

pesticides. These all are primary needs to sow the seeds. Due to lack of cash money 
the farmers has 

limited ability to purchase seeds and fertilizers. 

Farmers purchase seeds and fertilizers from private traders on credit. The lack of cash money 

fhas limited the ability of farmers to purchase seeds and other inputs on time and at 
reasonable price

ne Tarmers have borrowed money 
from moneylenders at high interest rate. The 

demonetization 
has 

aected the agricultural supply chains and also hit the income of agricultural 
households. 

n ne month of November the kharif harvests arrive in the mandis. And the cash crunch has 

PIEvented the smooth sale of harvest by farmers. So farmers are forced to sell their crop at a lower 

c 
an market price. At many places farmers could not sell their crop due to cash crunch. And in 

1 Tegions traders have not picked up farmers crop from fields. And in some regions 
tarners Seu 

their crop in exchange of the demonetized currency. 

Casn is he primary mode of transactions in agriculture sector. In many 
staces ty 

*ra, Gujarat and Kerala have cooperative 
banks. These cooperative 

banks 

distribution of produce to wholesale centers or mandis, is totally 
depending 

on cash. Most of the 
have been barred from cxchange and deposit of demonetized curreney. d 

labourers have not yet bank accounts. "They didn't exchange and deposit the old currency 
ot Rs.500 

of sufficient or timely application of fertilizers, pesticides, etc. Farm labour, 
vital for this period, is 

and Rs.1000 notes. 

Yiclds could fall from late sowing and subsequent expo» nd 
subsequent exposure 

to rough spring 
weather, the lacK 
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mportance of Ineentives Which Encourage 
Companies to Implement CSR Practices 

(A Study of IT Companies at Pune City) 

Authors 

Prashant S. Khande 
., M..A, I.I.D., P.i.D.C.R.M., D.P.M.I.R., Ph.D. Rescarch Scholar 

& 

Dr. Mahcsh C. Dabre 
M.Com., M.A.(lico.), M.Ed., M.B.A., M.Phil., SET(Comm.). Ph.D. 

Associate Professor 
St. L.R:T. College of Commerec, Akola, Maharashtra, India 

Abstraet: - This research paper will give you guidelines for the importance of incentiveswhich encourage 
companies to implement CSR practices in their organization. There are many factors including motivation of 
senior management for the implementation of CSR in their organization. This research paper is focused on the 

study of IT companies in Pane city with less than 500 employees and thinking of executive's for implementation of 
cSR. If some incentives will be given, then the picture may get change. Conclusions and suggestions will guide us 

which incentives will encourage the team for better implementation of CSR in the organízation. 

Keyword:- Corporate Social Responsibility, Pune IT companies, Role of Top Management, HR heads 

1.1 Introduction: 

Corporate Social Responsibility (CSR) means putting something back into the society or giving back to the sociery 

According to the World Bank, "CSRis the commitment of business to contribute to sustainable economic development 
working with employees, their farmilies, the local community and society at large to improve their quality of life, in ways 

that are good for business and good for development. 

The people living in a particular society hold many core beliefs and values that tend to persist. Most American still 
believe in work, in getting married, in giving to charity and in being honest. Over the last decade there has been an 

apparent shif from adopting more responsible business practices as a result of regulatory citations, consumer complaints 
and special interest group presures, to proactive research exploring corporate solutions to social problems and 

incorporating new business practices that will support these issues. 

Researcher has joined with IT Company in January, 2008, as a Manager Business Development for professional services. 
Researcher got the opportunity to visit No. of SME IT companiesin last 8-9 years and meet HR managers of the 
Organizations. Researcher have been observing that the HR professionals who are working in the IT Organizations are not 
concentrating more on the Corporate Social Responsibility (CSR) activities which is not good for the society in long term. 
Researcher would like to find out exactly what the role they are playing and can be played in future for the betterment of 
society, alongwith objectives of the company. Companies increasingly need to co-ordinate their corporate social 
responsibility activities and demonstrate their commitment to corporate social responsibility. Effective corporate social
responsibility depends on being seen as important throughout an organization. Delivery is the key to stakeholders 
developing trust in an organization. 

Rescarcher fcels that lots can be done from the HR Managers in this area, but they are not geting support from the 

management. Necd to understand, where these companies are lagging. 

1.2. Importance of Study: 

There is no evidence of CSR activitics in the informal scctor of the Indian economy, which is responsible for slightly less than half of GDP and employs somc 93 percent of India's workforce. Indeed, workers in this sector are afforded no rights or protections whatsoever, and all indications are that no efforts are being made to fight poverty, promote education or health, protect the environment or encourage employee participation in business development. Researcher deeply concerned with the well-being of these Small and Medium Enterprise organizations and would therefore, like to scientifically analyze the reasons and suggest remedial measures to the Management/Government/National Association of Software and Services Companies/Maratha Chamber of Commerce Industries and Agriculture. This study will help organizations as well as government to implement CSR in SME companies. 
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Prashant S. Khande 
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Associate Professor 
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Abstract: - This research paper will give you guidelines for importance of impact of 

problems to the development of future initiatives to companies to implement CSR practices 

in their organization. There are many factors lack of knowledge and corporate skills, lack 

of government support, lack of human resources, lack of time, lack of CSR graduates in the 

industry, lack of fund to cover high implementation cost and little impact on social and 

environmental business for implementation of CSR in their organization. This research 

paper is focused on study of 1T companies at Pune city with less than 500 employees and 

thinking of executive's for implementation of CSR. If some government support and 

training on CSR will be given, then picture may get change. Conclusion and 

recommendations will guide us which steps will encourage the team for better 

implementation of CSR in the organization. 

Keyword:-Corporate Social Responsikility, Pune IT companies, Role of Top Management, 

HR heads, HR Managers 

1.1 Introduction: 

Human Resource Managers are well positioned to play an instrumental role in helping their 
organization achieve its goals of becoming a socially and environmentally responsible firm - one 

which reduces its negative and enhances its positive impacts on society and the environment. 

Further, human resource (HR) professionals in organizations that perceive successful corporate 

social responsibility (CSR) as a key driver of their financial performance can be influential in 

realizing on that objective. 

While there is considerable guidance to firms who wish to be the best place to work and for firms 

who seek to manage their employee relationships in a socially responsible way, there is a dearth 
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A Study on the Consumer Buying Behaviour of D-M.. 
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Dr. Mahesh C. Dabre 
MCom, M.A. (co), M. Ed, MBA MPhil, G.D.C. & A., SET, Ph) Associate Professor
Sml.. R. T. College of Commerce 
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maheshdabre@gmail.com 

ABSTRACT 
D-Mart has become the center of altractionoj Amravati city. This research vtoedd. 
keeping in mind D-Mart shopping center which was set up in the year 2006 is carried o 

n Amra cin As D-Mart was gaining popularity as well as good business in the city another br the same shopping center was establish in the year 2014.. As it is gaining popularity, the th related to it got caught my attention. Basically D-Mart achieveda huge success all oue and so as in our ciny. Thus, the authorities decided to open another branch in the sema. Descriptive research method is used in the present study. The primary focus of the stud w on the perception of people towards this mall. It is observed throughout the study, people hav developeda trust over D-Mart. They have build trust with this supermarket rather than am other shopping place in Amravati. It seems where other marts are running their business with losses or even shuting down their mart. On the other hand, D-Mart is growing and flourishingin quantity as well as quality. Buyers have shown positive attitude towards D-Mart shopping center. That is why, they visit it umber of times. It was also discovered during the study that people from various small areas around Amravati come to buy from D-Mart. The reason is very clear as they get all sorts of products under one roof. There are other numerous factors which attract the buyers like discounts, quality products, offers like buy one get one ree producis of various brands, etc. D-Mart also provide various new products which no otie relailer or mall provides to the customers. So, this research paper deals with the ouyig behaviour of consumers of D-Mart shopping center. KEYWORDS-perception, behaviour, attitude, discount, supermarket.

India 
city 

1. INTRODUCTION

-Mart is a chain of Hypermarket and Supermarket in India. It is owned in 200 
Avenue Supermarkets Ltd. (ASL) and founded by Mr. Radhakishan Daman " 
15th May. 

perated by 
ear 2002. 

D-Mart has become one of the major malls in Amravati city. "The consume 
other retail store to buy things rather than D-Mart at present. Malis a 
become the places consumers frequently visit. . 

culture has gained acceptance and consumers are repeating their v 
marked by the increase of regular users at malls. Unlike the traditional re 
mall where almost sort of products are available. Consumers are u 
the products before buying which they don't get to do in any t 

celing of dissatisfaet y don't get to do in any retail store. 
developed feeling of dissatisfaction against retailers. Anil Bard 

any 

frequently visit. According to Kavita Kanabar (2012) the 
enter have 

-Mart at present. Malls and shopping ce 

ccessive purchass 

traditional retail store, D-Mu mine all 

store. Thus, they 
have 

Borade( (2013) 

retailers. They also 

are free to view. 
mentioned in their study about customers dissatisfaction to 

conducted that supermarkets are trying competition to the retailers.

ilers. Anil Barbole and Vars. 
omer's dissatisfaction towards the tough 

g to know their custor and thus give a 



RESEARCH JOURNEY' International Multidisciplinary F- Research Journal Impact Factor ISSN 
:(SJIF)-6.625Special lIssue 207 (A) : Role of Comnerec, Magenent &Technology in 

2348-7143 
RESARCNIUURNEY Nov. 

Modern World 2019 

Role of RBI in Modern Adninistration and Manugenent

Dr. Maheslh C. Dubre 
Associute Professor, 

St. L.R.T. College of'Comnere, Akola 

Abstract 
RBI is the ngulatory institution of financial institutions of India. Reseurcher used descriptive method of research for the study. Primary and Secondary data collected jor the research paper. For Primary data collection thirn banking and credit co-operatives societies selected as a sample. As per conclusions R.B.I. is the apex hody in India and controls all ypes of policies of banking and non banking institutions. Few co-operutive societies litle bit 

neglect the ornders of R.B.I. but all banking and non-banking institutions want the administration and management by Resenve Bank of India. This paper shares the key aspecis related to RBI role, changes in the Bank Rate, CRR, 
Repo Rate, SLR and other key functions performed by the RBI. 

Keywords: Regulations, Bank, Monetary, Policy 

Introduction
Reserve Bank of India (RB) as Central Bank of the country is the monetary authority and the major Role of RBI 

is of a controller of credit. Since the role of RBI is expanding day by day. As a central bank, the Reserve Bank has 
significant powers and duties to perform for smooth and speedy progress of the Indian Financial System, it has to 
perform some important tasks. Among others it includes maintaining monetary and financial stability, to develop and 
maintain stable payment system, to promote and develop financial infrastructure and to regulate or control the 

financial institutions.
Role of RBI differs from other banks since it does not get engaged in day to day retail banking; does not do 

micro or macro regular financing. On the contrary, it is the Bankers' Bank and formulates monetary guidelines and 

policies which are to be followed by all the banks operating in the country. 
The origins of the Reserve Bank of India can be traced to 1926, when the Royal Comnission on Indian 

Currency and Finance-also known as the Hilton-Young Commission - recommended the creation of a cenral bank 

for India to separate the control of currency and credit from the Government and to augment banking facilities

throughout the country. The Reserve Bank of India Act of 1934 established the Reserve Bank and set in motion a 

series of actions culminating in the start of operations in 1935. Since then, the Reserve Bank's role and functions 

have undergone numerous changes, as the nature of the Indian economy and financial sector changed. Till 1949 RBI 

was privately owned and was nationalized in 1949. Since then RBI is fully owned by the Government of India. 

Reserve Bank of India is India's Central bank. It plays multi-facet role by executing multiple functions such as 

overseeing monetary policy, issuing currency, managing foreign exchange, working as a bank of government and as 

banker of scheduled commercial banks, among others. It also works for overall economic growth of the country. 

This paper shares the key aspects related to RBI role, changes in the Bank Rate, CRR, Repo Rate, SLR and other 

key functions performed by the RBI. 

Recent changes in RBI monetary policy announced for 2019, change in RBI leadership and clanges in the rates 

of its various eredit control tools, have again brought RBI in the lime light of discussion at various economie and 

business forums especially at the top B-schools where a slight change in RBI Monetary policy becomes a point of 

analysis as it impacts the economy of the country. 
The Reserve Bank of India on Thursday June 6, 2019, cut its benchnurk repo rate by 25 basis points to 5.75%. 

This is the third rate cut in 2019. The change in repo rate is likely to lower interest rates on new bank loans. 
As discussed earlier, RBI executes Monetary Policy for Indan Econony. The RBI formalates, implements 

and monitors the monetary policy. The Monclary Policy Committee (MPC) is entrustod with the task of tising the 

benchmark policy interest rate (repo rate) for inflation targeting. 
Research Methodology
The researcher used descriptive method of research for the study. The sanple of 30 branch mamgers and 

heads are selected from nationalized and credit co-operative societies. The primry and secondary cdata collected
aan ats 
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banks began in lndin in the 1960s in order to bail out the weaker banks and prrtect the gust 2019 Finance Minister of India announced the plan of FBanks' merger Researehertive method ot resecareh for the study. 'rimary and secondary data used for the study The sample malized banks selected for collecting the data. Few employees are in fever of merger plan 

ct:Mergers of bar 

interests. In Augu 

Nthe deseriptiv 

d 
cmployes of nar 

ndaction: 

: Announeing the mega plan of Banks merger on Friday August 30, 2019 with an aim to have 
onds: Bank. Merger, ublic sector, Nationalize Bank, Finance 

inarn islstnng Publi 
nment's plan to 

sector banks in India, the Finance Minister of India Nirmala Sitharaman has outlined the 
merge 10 public sector banks into four large banks. After the mergers, there will be 12 

in India, including State Bank of lIndia and Bank of Baroda. The merger is expected to create 
al-sized Banks to boost economic growth. As per studies conducted until now most of the * svtr 

hanks in 

wr and stronger global 

done in the past, have proved to be an overall success for the weaker banks although there are no 

enarameters to verify this observation. Hence going by the track record merger and acquisition in Indian 

ing have been fruitful for the Indian Economy. 

tt is but the desire for growth that acts as the fuel not only for an entrepreneur but also for every 

sional or corporation. This deep desire for growth in terms of customer base, balance sheet and profit has 

che organizations engaging in mergers and acquisitions to move ahead and onwards in synergy. The Indian 

anks too did not stay aloof from this wave of mergers and acquisitions. Initially banks were merged to save non- 

iaming banks or non efficient banks but as time evolved the system too evolved. In the recent times mergers 

nd acquisitions have also been made on grounds of business growth, profitability and organizational restructure. 

Research Methodology: Researcher used the descriptive method of research for the study. Primary and 

eCOndary data collected for the study. The sample of 40 employees of nationalized banks selected for 

:0eCting the data from Akola city. Questionnaire prepared and collected from branch managers and 

S5Sant branch managers from different nationalized banks of Akola city. 

Hstory of Mergers in Indian Banking: 
gers of banks began in India in the 1960s in order to bail out the weaker banks and protect the customer 

AEr that in post liberalization period the quest to create an Indian bank that would be in the league of 

1ants had been continuing since 1990. Moving on the path of creating one of the largest global banks, the 

Ch 
ad approved the merger of five associate banks with SBI in February 2017. Later in March, the 

binet approved merger of BMB also. 

Nationalization during the period from 1961-1969: The period is called pre-nationalization period 

Merge 
Driva 709 the government

nationalized 14 private banks. As many as 46 mergers 
took place mostly of 

lor the Danks in order to revive the poorly performing banks which proved to be quite a successtul move 

"n 
1969-1991: The period was called 

post-nationalization 
period. It saw six private banks being 

n this period 13 mergers 
took place mostly 

between public and private sector banks. 

period, which stretches from 
1991-2015,

saw major 
economic 

retorn1s initiated by 
or the underperforming banks. 
The per 
national 

post liberalizationThe 
vernment of India. Many Gover 

TeSurpen . Many new policies were 
framed. 

Greater FDI and foreigu 
investment was allowed which 

ng. As many as 22 mergers 
took place 

- some to save 
weaker banks and some for 

the sake of ynergic business growth. 
2004): 

The merger of Oriental Bank of 
Commerce 

with Global Trust bank in 2004 saved 

et worth had wiped off and also handed OBC a million depositors
and a decent market in South 

Funjab National Bank (PNB) with the then eroded New Bank of India (NBI) in 1993-94 and 

e in Indian Banking. 

Bank Mergers 
the latter after its 
india. Mergers of Punja nat of Banaras State bank Lt ank Ltd with Bank of Baroda in 2002 also proved to be lite saving for the weaker bank. 

293 

VO 

0L 737 www.scholarsimpact.com|scholarsimpact@yahoo.com 



ISSN: 2348-7143 

Jauuary 2020 

RESEARCH JOURNEY Internationl Multidisciplinary E-Research Journal 
Imupact Factor (SJ1F) 0.025 | Special 1ssue 229 (0): lndian Youth: Challenges and Opportunities

Youth and Confidence Level 

Dr. Mahcsh C. Dabre 

Associnte P'rofesso 
Smt. L.R.T. College of Comnerec, Akola 

Abstract: 

Cfide helw us feel rady for life's experiemes. Whn we're confident,. we're more likely to move forward with 

d d opprwunities- mot hack anay from them. Amd if thingx don't work out at first. confjidence helps us try again 
rk the opposite when confideme ix low. People who are hw on confidence might he less likely to try new thingsor 

ah out to new pcople:. f thev Jail at something the first time, they might he less Iikely to try again. A lack of confidence 
. 7 hold people back from reaching their full potential. Thercfore, SWOT Analysis is important for the youths to develop 

amfideme. 

Keywords: Contidence. Opportunities, Youth. 

1. Build a confident mindset. When your inner 
Introduction: 
Contidence means feeling sure of yourself and your 

abilities- not in an arrogant way, but in a realistic,

secure way. Confidence isn't about feeling superior to 

others. It's a quiet inner knowledge that you're capable. 

Confident people, feel secure rather than insecure, know 

they can rely on their skills and strengths to handle 

whatever comes up, feel ready for everyday challenges 

like tests, performances, and competitions think "I can" 

instead of "I can't". Some of the qualities and behaviors 

of a confident person include belief in their own ability 

to do things, doing what they believe to be right, even if 

it's unpopular, having a sense of their own worth, 
taking responsibility for their actions, and feeling 

optimistic about life, admitting to mistakes and learning 

voice says "I can't," retrain it to say "I can." 

Or you could also say, "I know I can learn 

(or do) this if I put my mind to it" 

2. Compare yourself kindly. It's natural to 

compare ourselves with other people. It's a 

way to understand ourselves and develop the 

qualities we admire. But if comparisons often 

leave you feeling bad about yourself, it's a sign 

to work on your confidence and self-esteemn.

3. Shake off self-doubt. When we doubt our 

abilities, we feel inferior, unworthy, or 

unprepared. That can make us avoid people 

and situations we might enjoy and grow 

from. 
Take a safe risk. Sign up for a school 

committee, volunteer to help with a project 

or bake sale, or try out for a team or talent 

show. Raise your hand in class more often. 

from them. 4. 

Has someone told you that you're smart? Funny? 
Kind? Artistic? A good student? A good writer? A good 

athlete? 
Talk to that cute kid in your science class. When people praise us or recognize our skills and 

capabilities, it can boost our confidence as long as 

we believe these good things, too. If you've ever 

doubted the good things people say about you, that's the 

opposite of self-confidence. 

5. Challenge yourself to do something thatr's just 
beyond your normal comfort zone. Pick 

something you'd like to do if only you had 
more confidence. Give yourself a little push 

and do it. Now that you've done that, pick 
something else to try and keep repeating 

this same process. Confidence grows with 

To feel truly confident, you need to really believe 
you are capable. The best way to get that belief is 

hrough using your skills and talents - by learning and 

practicing.
Confidence helps us move forward to discover and 

uevelop our capabilities. When we see what we're 

capable of and take pride in our achievements,

confidence gets even stronger.

every step forward. 

6. Know your talents and help them shine. 

We're taught to work hard to improve our 

weaknesses. Sometimes that's important, like 

How to Be More Confident: 
EVeryone can work to gain more confidence. iere 

are a few tips to try 

bringing up a bad grade. But don't let 

working on a weakness prevent you from 

getting even better at the things you're good 

at. 

Printed by: PRASHANT PUBLICATIONS 91 



MAH MULO 3OS1/2012 

Vidg.awarta 
Peer Revlowed Anternational Publication 

March 2020 
Speclal Issue-02 

0138 ISSN: 2319 9318 

new taxation systen will also affect the people 

in general and not only business owners. 

Even so, the joy is that it is not all bad. 
We can gladly look forward to the positive and 

especially the people in the service business 
sector is keen on how things will turn out. 

Indirect taxes have always been 

contributing more than direct taxes to the 
Government's Revenue. Services solely 
contribute a major part of the whole Gross 
Domestic Product (GDP), subsequently; it shows 
the major contribution of Services in taxes also. 

Service sector does not only dominate the GDP 
contribution but attracts the foreign investment

the GST taxation system, it is very important that towards the Indian Economy. Service Sector 

41 
A Study of Effect of GST on 

Service Sector 

Dr. Mahesh C. Dabre, 

Associate Professor,
Smt. L. R. T. College of Commerce, Akola 

Abstract: 
As a service provider who is subject to 

every business complies with the provisions of contributes significantly in export as well as 
GST. It is necessary to follow the regulations of provides a large scale employment. India's 
GST. We all know that all businesses need to services sector covers a wide variety of activities
file their returns. There is no exemption to this. such as trade, hotel and restaurants, transport,When there has not been much activity with the storage and communication, financing,
business, the businessman can file nil returns. insurance, real estate, business services,
Failure to do comply will attract a penalty. India's 

services sector covers a wide variety of activities
such as trade, hotel and restaurants, transport,

community, social and personal services, and 
services associated with construction.

The GST council has decided in its 22nd 
storage and communication, financing, meeting that Presently, anyone making inter 

insurance, real estate, business services,
community, social and personal services, and 
services associated with construction. It is no 

state taxable supplies, except inter-State job 
worker, is compulsorily required to register,
irrespective of turnover. It has now been decided 

news that the implementation of the GST(GOods to exempt those service providers whose annual 
aggregate turnover is less than Rs. 20 lacs from 

obtaining registration even if they are making 
inter-State taxable supplies of services. This 

and service tax) will pose some major 
advantages and a few disadvantages to the 
services industry. The primary and secondary
data collected for the study. The descriptive
method of research used for the study. Interview
of 30 businessmen conducted to collect the 

easure is expected to significantly reduce the 
compliance cost of small service providers.
Positive Effects Of GST On Service Sector: 

information. No double taxation: This is one thing 
that was affecting many service providers. In 
the previous system of taxation, the works 
contract was complex, and this took a toll on 
many people. Here, the transfer of goods is a 
part of the service contract. This means that 
every invoice has the value of the goods used 
as well as the services supplied. These two because of the changes. You can trust that this attract a tax rate of 70% each bringing the total fa1ataf: Interdisciplinary Multilingual Refereed Journal [Impact Factor7.041(||JIF) 

Key Words: GST, Service Sector, 
Business, Taxation 
Introduction:

Many service businesses will face a lot 
of changes over the years as they try to conform 
to the introduction of this new taxation system 
and we can be sure that many of them are happy 
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Eekaran (2003), Corbin & Strauss (2008) and 
Mvers (2009). Through the use of ICT-based 
research tools, research cycle or duration can 

he shortened. With the use of ICT and the 
increase speed ot research, more research 

articles, theses, dissertations et al. can be 
produced in which this will increase the 

knowledge contribution within the research 

community. Moreover, research quality can be 
improved as the use of certain ICT-based tools 
can improve accuracy and completeness of a 

research as evidenced in some ICT application 

areas e.g. qualitative data collection and 
analysis as well as in the references and 

bibliography compilation. Using ICT-based tools 
also can reduce research complexity as exhibited 
in the handling of complicated conceptual 
frameworks or complex big datasets which 
inherit characteristics like larger volume, greater 
variety, higher velocity and lower veracity. Last 
but not least, the reduction of research cost is 
possible with the use of ICT-base 
less man hours are required as productivity of 

researchers had increased.

References 

Vidgawaifa®Peer-Reviewed nternational Publication
March 2020 079 

Special Issue-01 

17 
A Study on 

The Awareness Level of 

Intellectual Property Rights 
Among Post Graduate 

Students in Amravati City 

Ms. Harsha S. Parecha 
M.Com, M.Phil., M.A. (Eco) 

Dr. Mahesh C. Dabre 
M.Com, MA. (Eco), M. Ed., MBA, 

M.Phil., G.D.C. & A., SET, Ph.D. 

Associate Professor, 
Smt. L. R. T. College of Commerce, Akola 

I tools because Abstract 
The present study focuses on the level 

of Awareness among Post Graduate students 

with regard to Intellectual Property Rights (1PR). 
It includes copy rights, patents, industrial 

designs, trade mark, trade secrets etc. It is of 
utmost importance to pay due attention to the 

intellectual Property as it deals with innovations

and inventions. This study was done with the 
intention to spread awareness among young 

minds and to showcase them this path as one 

of the career option.. Students must know how 

to protect their invention and effort behind their 
creative thinking as these are the future for any 

nation. Therefore, it is necessary to check out 

the mindset of Indian intellectuals, whether they 
are fully aware about IPR. Students can proceed 

for IPRs in future for their findings and inventions
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must not be restricted to literate population only 

because there are various other sectors that 

need it too. PG students were asked to fill the 

questionnaire, with the help of this primary data 

was collected. Thus, current study is an insight 

of PG students to find out whether they are 

aware or not about IPR. To find out the 
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Abstract: Person to person the acuity of stress differ. There are different reasons and sources 

of stress for every person. 
Covid-19 crises create stress on the mind of different age group of 

people. Due to stress few people are suffering a lot. They are taking treatment of doctor 

Some people are physically and mentally fit in the period of Covid-19 crisis. For this study 

researcher used the descriptive method of research. The objective behind study is to know the 

physical and mental well being of people. This study is limited up to Akola district of 

Maharashtra. The paper is based on primary and secondary data. 

Key Words: COVID-19, Stress, Meditation, Yoga, Diet 

Introduction: Stress is a physiological term. It arises due to imbalance in demands and other 

reasons. Stress disrupts the physical or mental well-being of a person. In the early stage stress 

may be a bad mood. In an extreme stage it may be an act of aggression. Stress may be 

positive or negative. The effects of positive stress are temporary. The effects of negative 

stress are serious on the body. The effects of Covid-19 crisis are negative. The performance 

of a person is better in a good stress. Up to some extent stress act as a motivator. There are 

internal and external sources of stress. The stress is divided into two types, personal stress 

and work-related stress. There are physical and psychological effects of stress on an 

individual (Sunil Kumar 2003). The environment of Covid-19 is harmful to some people. If 

he or she follows a good balanced diet, daily exercises, meditation, yoga, pranayama, deep 

breathing, sound sleep, laughing, maintained work-life balance, reading, writing, singing,

listing music, playing musical instruments, playing games, cooking, gardening, cleaning, 
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Abstract: 
n the course of the corona virus lockdown across the country that brought economic 

activity to a near halt. the Modi government is cxpecting that agriculture sector could be a 

Silver lining for the Indian economy as it is ostimated to grow at a rate of 3 per cent for the 

year 2020-21, according to NITI Aayog. The three bils that were passed are the Farmers' 
Produce Trade and Commeree (Promotion and Facilitation) Bill, Farmers (Empowerment and 

Protection) Agreement on Price Assurance and Farm Services Bill and Essential 

Commodities (Amendment) Bill. For the study the researcher used the survey method of 

research. Primary and secondary data collected from the small farmers having less than five 

acres land. The data collected from 50 farmer's of Akola and Barshitakli taluka's villages' i. 

e. Shivapur, Kanaheri(Sarap) and Erenda- Paranda by using schedule. 

Key Words: 

Agricultural Policy, Farmers, Price, Agriculture Sector 

Introduction: 
India's agriculture is similar to a huge aeroplane waiting to take off a long-distance 

non-stop flight but without adequate fuel. Can it fly? The answer can be yes if agri-policy is 

reoriented to enable this. The contribution of agriculture to the country's Gross Value Added 
(GVA) at basic prices (2011-12 prices) is only 14% while nearly 47% of its population is 

engaged in the agriculture sector. Contrast this with non-agriculture which contributes 86% to 

GVA with 53% workforce. Implicit in this is agri- labour productivity is just 19% compared 

to that of non- agriculture which gets reflected in low levels of farm income compared to 

non-farm incomes. Though the country has moved from import-dependence to self- 

sufficiency and to a food exporting country, there has been no associated and equally 

proportionate impact on farmer's incomes. There is, therefore, a need to reorient agri-policy 

to transform farmers' lives. In September 2020, three agri reform bills--The Farmers 

Produce Trade and Commerce (Promotion and Facilitation), the Farmers' (Empowerment and 

Protection) Price Assurance and Farm Services Agreement and the Essential Commodities 

(Amendment) Act-were introduced by the government as a step to raise farmers' incomes in 

the coming years. 
The Union Government and the state governments together should adopt a seven- 

pronged strategy to enable farmers to "board the aeroplane'. The government said that the 

bills would transform the agriculture sector. It would also raise the farmers' income, the 
Centre said. Further, the government had also promised to double farmers' income by 2022 

and the Centre said that the Bills will make the farmer independent of government-controlled 

markets and fetch them a better price for their produce. 

The Bills propose to create a system in which the farmers and traders can sell their 

Durchase outside the Mandis. Futher, it also encourages intra-state trade and this proposes to 

reduce the cost of transportation.

Website - www.aadharsocial.com Email - aadharsocial@gmail.com. 
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Abstract: 
The proposed definitional chunge for MSME scctor based on turnover is progressive 

and is perfectly corresponding with the GSTN framework. It is time that we now implement 
this legislation," said Rajnish Kumar, Chairman, SBI in a statement. Under the new 

definition, manufacturing and service MSMEs will be defined under a common metric that 
will be a mix of investment in plants and machinery or equipment and turnover. The 

descriptive method of research is used for analysis and interpretation of data. Secondary data 
collected through internet. Out of the 15 relief measures announced by the Finance Minister 

under the mega Rs. 20 lakh corer stimulus package, six aimed at bringing lockdown-hit 

India's vast MSME sector back to life. 
Key Words: MSMEs, Investment, Service, Package, Atmanirbhar 

Introduction: 
To address MSMEs fear of outgrowing in size to receive benefits given by the 

government to businesses categorized as per the current MSME definition, Finance Minister 

revised the definition. "Almost 50 per cent of Indian exports come via MSME units. The 
growth in MSME numbers will likewise increase their contribution to India's export basket. 

This will make export-oriented fiscal and policy offerings all the more important in the 

future," Pushkar Mukewar, Co-CEO, Drip Capital told Financial Express Online. 
Manufacturing enterprises investing less than Rs. 25 lakh, less than Rs. 5 corer, and 

less than Rs. 10 corer in plant and machinery or equipment weretill now defined as micro, 

small and medium enterprises respectively. For services businesses, the investment threshold 

limit stood at less than Rs. 10 lakh, less than Rs. 2 corer and less than Rs. 5 corer as micro, 

Small and medium enterprises respectively. 
Now, with the revised definition, combining manufacturing and service MSMEs to 

enjoy same benefits, investment less than Rs. 1 corer and turnover under Rs. 5 corer will be 

defined as micro-units while small businesses will be categorized based on investment less 

than Rs. 10 corer and turnover under Rs. 50 corer. Medium enterprises will be defined on the 

basis of investment under Rs. 20 corer and turnover less than Rs. 100 corer. 

Addressing MSMEs' issue of unfair competition from foreign companies in 

government procurement tenders due to the size and strength differ, the government said it 

will not allow global tenders in such schemes up to Rs. 200 corer. "Necessary amendments of 

General Financial Rules will be effected," according to the government document detailing 

the 15 relief schemes. "Through the recently revised measures, the government has instilled a 

lot of faith in India's backbone - the MSME ecosystem. Particularly the collateral-free loans, 

and the push towards the government procurement tendering will help businesses like us, 
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